
Big challenges, bigger rewards

That’s the life of today’s boilermaker. One minute 
you’re building, installing and maintaining boilers, 
tanks and vats, the next you’re enjoying the free time, 
job satisfaction and financial rewards that come with 
being a boilermaker. 

As a boilermaker, you’ll have the opportunity to work 
on large and innovative projects in locations right 
across Canada. You’ll work side-by-side with people 
who take satisfac-
tion in what they 
do and pride in 
what they create. 
You’ll contribute 
to many of the 
largest building and 
rebuilding projects 
in the country, from 
power plants and 
pulp and paper  
mills to water  
treatment facilities  
and nuclear plants. 

Best of all, you’ll be doing 
work that’s as exciting and 
varied as it is challenging 
and demanding.

Advantage, 
boilermakers

How do you know if you’re 
cut out to be a boilermaker? 
That’s easy. In addition to being able to work with 
tools, equipment and machinery, you’ll need strength 
and stamina. Good coordination, an ability to work 
with your hands and manual dexterity are also impor-
tant, as is the desire to work closely with others in the 
noise and activity of a construction site. Patience and 
precision will serve you well on the job.

You’ll be well rewarded for your decision to 
become a boilermaker. You’ll have the chance to 
travel extensively, living and working in different 
locations across Canada. The work of a boiler-
maker is often cyclical, so you’ll have plenty of free 
time to spend with your family or pursue your 
favourite interests. Advancement opportunities 
are plentiful, particularly as you progress in your 
career. That means in addition to developing 
the skills to build large equipment, you’ll acquire 
the knowledge to read and interpret blueprints, 
develop layouts and plan the sequence of work. 

Shouldn’t you?

Boilermakers 

think big
Getting started means  
getting paid

When you become a boilermaker apprentice, 
your knowledge and your earnings increase as you 
advance through the program. In most provinces 
and territories, it takes 3 to 4 years to complete the 
apprenticeship program. You’ll be paid through-
out that period, your wages rising as you advance 
through the program. Once you graduate and 
become a journeyperson, you can expect both your 
pay and your hours of work to increase.

As a certified boilermaker (or journeyperson), 
you’ll earn a highly competitive wage and often be 
eligible for benefits, vacation pay and allowances 
for statutory holidays. The highly cyclical nature of 
a boilermaker’s career means you’re likely to work 
somewhere between 26 and 30 weeks a year. How-
ever, you can expect to earn considerable overtime 
during that period.

If you’re thinking about your 
future . . . 

. . . we suggest you think big. 
Think boilermaker.

To find out more about a boilermaking career, 
visit www.boilermaker.ca. You’ll find a complete 
explanation of the educational requirements, a full 
description of the skills required and an inside look  
at real boilermakers on the job.

Boilermakers build big, think big.  When 
it comes to exciting and rewarding career 
choices, we think you should, too. 

More opportunities than  
ever before 

Already high, the demand for skilled boilermakers 
continues to increase dramatically every year. By 
the end of the decade, a record number of job 
opportunities will be available to young Canadi-
ans who—like you—have the skills and desire to 
excel as boilermakers. Think big today and tomor-
row you’ll find yourself immersed in advancing 
technology, new materials and modern produc-
tion techniques such as modular construction 
and computer-assisted design.

Canada is poised to welcome a new generation of 
boilermakers. Construction activity is expected to 
increase in key sectors of the economy, including 
oil, gas and electrical generation. A number of 
major building and rebuilding projects are now 
under way in those areas, including the massive  
oil sands projects in Alberta.
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